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EMPLOYMENT AND EARNINGS CHARACTERISTICS OF 
BLACK FAMILIES: SECOND QUARTER 1987 


WASHINGTON -- The percentage of black families with at least one 
member in the labor force in the second quarter of 1987 was about unchanged 
at 80.8 percent. It was 81.0 percent a year earlier, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. 


Between the second quarter of 1986 and 1987, the number of black 
families with some proportion employed was about unchanged at 73.9 percent. 
It was 73.6 percent a year earlier. 


Data on the employment and earnings of families are based on 
information collected in the Current Population Survey (CPS), which 
provides basic information on the labor force, employment and unemployment. 
The survey is conducted monthly for the Bureau of Labor Statistics by the 
Bureau of the Census from a scientifically selected national sample of 
households, with coverage in all 50 states and the District of Columbia. 
The size of the monthly sample is about 59,500 households. 


Among black families responding to the survey, 66.5 percent had one or 
more member employed full time, compared with 65.7 percent a year earlier. 
Similarly, the rate for white families was 75.9 percent and for Hispanic 
families 74.6 percent. 


Of the black families interviewed, 19.2 percent had no members in the 
labor force, compared with 19.0 percent a year ago. In contrast, the 
rates for white and Hispanic families were 16.1 and 14.8 percent, 
respectively. 


The median weekly wage and salary earnings of a black family were $411 
in the second quarter, compared with $399 a year earlier. The median 
weekly earnings of a black family with two or more earners were $626, a $10 
decrease over the year. 
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Table 1. Families by employment status of members. race, and Hispanic origin. quarterly averages. not seasonally 
adjusted 
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4,392 : 100.0 100.0 
649 15.5 14.8 
3.743 64.5 85.2 
1862 5.0 41 
3,561 79.5 61.1 
3,157 70.0 71.9 
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404 9.5 9.2 
356 8.3 8.1 


presented and Hispanics are included in both the white and biack 
population groups. 
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Table 2 Employment status of persons in families by family relationship, race, and Hispanic origin, quarterly averages not 
seasonally adjusted 


(Numbers in thousands) 
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Table 3 Families with wage and salary 
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See footnotes at end of table. 
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Table 4 Families with wage and salary earners by race, Hispanic origin, type of family, and median usual weekly wage and 
salary earnings, quarterly averages, not seasonally adjusted—Continued 
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* Excludes families where the husband, wife, or householder is self- NOTE: Detail for the above race and Hispanic-origin groups will not 
sum to totals because data for the “other races" group are not presented 


employed. 
* Data not shown where base is less than 100,000. and Hispanics are included in both the white and black population groups. 
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FIVE FEDERAL CONTRACTORS RECOGNIZED 
FOR VOLUNTARY AFFIRMATIVE ACTION INITIATIVES 


WASHINGTON--Fred W. Alvarez, assistant secretary of labor for employment 
standards, has recognized five federal contractors for developing creative 
approaches to their affirmative action obligations. 


The five recipients of the U.S. Department of Labor's 1986 Exemplary 
Voluntary Effort (EVE) awards are: 


-- Pharmaseal, Inc., Toa Alta, P.R., Division of Travenol Laboratories, 
Inc., Vernon Loucks, president and chief executive officer, and Ervin 
Portman, plant manager. For enhancing upward mobility for women and 
individuals with handicaps and for training high school and college 
students. 


Hallmark Cards, Inc., Kansas City, Mo., Irvine 0. Hockaday, Jr., 
president and chief executive officer. For training and financ- 
ing minorities to become entrepreneurs and for funding literacy 
programs to help inner-city youth. 


James Peterson & Sons, Inc., Medford, Wisc., John M. Peterson, 
president. For commitment to recruiting, training and pro- 


moting Native Americans and women for nontraditional jobs in 
the construction industry. 


Scott Paper Company, Philadelphia, Pa., Philip E. Lippincott, 
chairman and chief executive officer. For developing compre- 
hensive and systematic approaches for dealing with problems of 
unemployment and illiteracy. 


Xerox Corporation, Stamford, Conn., David T. Kearns, chairman 
and chief executive officer. For funding programs designed to 
enhance the employability of minorities, women and individuals 
with handicaps, especially the blind, and for supporting 
community programs to train teenagers. 


In presenting the 1986 EVE awards, Alvarez commended the five companies for 


their “innovative programs which recognized that the changing workforce and work- 
place are placing new demands on our imagination as we strive for utilization of 


the talents and skills of our human resources. 


(more) 
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"The workplace dynamics we can project make clear that innovative and effec 
tive affirmative action strategies can make concrete contributions to the chal- 
lenges we’ know are coming.” 


The EVE awards, initiated by the Labor Department's Office of Federal Con- 
tract Compliance Programs (OFCCP) in 1983, require that nominees exhibit out- 
standing and innovative efforts in implementing affirmative action initiatives 
of outreach and recruitment designed to increase opportunities for minorities, 
women, individuals with handicaps, and Vietnam-era or disabled veterans. 


The OFCCP enforces federal requirements that federal contractors take affir- 
mative action to ensure equal employment opportunity exists for all employees 
without regard to their race, color, religion, sex, national origin, handicap or 
status as a Vietnam-era or disabled veteran. 


OFCCP is an agency within the Employment Standards Administration. 
# # # 
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LABOR, JOB CORPS WORKING SIDE-BY-SIDE 
TO MAKE INDIANAPOLIS' PAN-AM GAMES SUCCESSFUL 


CHICAGO--When the City of Indianapolis put out a call for volunteers to 
prepare for the 1987 Pan-Am Games, scheduled to begin Aug. 8, the U.S. Labor 
Department's Job Corps answered with nearly 1,200 youngsters ready to work. 


Providing willing hands and minds was no problem for the unique federal 
program which offers a variety of services and benefits to economically dis- 
advantaged youth. Providing skilled trades leadership in painting, 
construction, electrical work and the operation of heavy equipment was a 
problem met head-on through a unique cooperative program with AFL-CIO 
affiliated local unions in the city. 


Job Corps members from many of the Labor Department's 104 Job Corps 
centers throughout the country were brought into the city to begin serious 
renovation work under direct supervision of AFL-CIO journey worker carpenters, 
painters, operating engineers, electricians, and others. The results have 
been outstanding. 


A once use-worn barn has been turned into a picturesque stable and 
equestrian course; a rifle range suitable for international competition is 
complete, as well as a variety of other building restorations and Pan-Am 
projects. 


Job Corps members, whose voluntary enrollment in the Job Corps program 
already provides them housing, meals, health care and a minimal monthly stipend, 
will receive a bonus for their work in Indianapolis. 


According to Kenneth Gibson, Indiana state director of the Labor Department's 
Bureau of Apprenticeship and Training, the youngsters who receive instruction 
in the skilled trades will be credited with pre-apprenticeship experience. 
"Should they desire to enter registered apprenticeship," he explained, “they will 
be given preferential treatment when they leave Job Corps and apply in their 
hometown." ; 


Don Buchanan, acting regional director for Job Corps in Chicago, added that 
“the experience of working on an international event like the Pan-Am Games is 
something that will stay with these youths for a lifetime. Some have already 
returned home and I'm certain they will be watching the televised games," he 
continued. "They will be able to point to various sites and tell their family 
or friends they they helped build that building or site. They will no doubt 
feel a great deal of pride in the fine work they've done," Buchanan added. 


The Job Corps was founded in 1964. More than one million young men and 
women have been trained under the Job Corps program. The Job Corps is open to 
young men and women, ages 16 through 21. ‘It is administered by the Labor 
Department's Employment and Training Administration. Further information about 
the Job Corps program may be obtained by calling the National Job Corps Alumni 
Association's toll-free number: 1-800-424-2866. 


### 
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THE CONSUMER PRICE INDEX--JUNE 1987 


WASHINGTON--The Consumer Price Index for All Urban Consumers (CPI-U) 
rose 0.4 percent before seasonal adjustment in June to a level of Ges 
340.1 (1967=100), the U.S. Department of Labor's Bureau of Labor Statistics 
reported. For the 12-month period ended in June, the CPI-U has increased 


3.7 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W) also rose 0.4 percent in June, prior to seasonal adjustment. The 
June 1987 CPI-W level of 334.9 (1967=100) was 3.7 percent higher than the 


index in June 1986. 


CPI for All Urban Consumers (CPI-U) 
On a seasonally adjusted basis, the CPI-U rose 0.4 percent in 
June, about the same as in each of the preceding 4 months. Advances in food 
and energy prices accounted for more than 60 percent of the increase in the 
overall June CPI. The 0.7 percent rise in the food index was largely due to 
further increases in prices for beef, pork, and fresh fruits and 
vegetables. Energy costs, which had risen substantially in each of the 
first 3 months of 1987 before subsiding in April and May, rose 1.5 percent in June, primarily 
reflecting increases in the indexes for electricity and gasoline. Excluding food and energy, 
the CPI-U increased 0.2 percent in June. This compares with an average monthly increase of 
0.4 percent in the first 5 months of the year. 


During the first 6 months of 1987, the CPI-U rose at a seasonally adjusted 
annual rate (SAAR) of 5.4 percent. The rate of increase slowed from 6.2 percent in 
the first quarter to 4.6 percent in the second quarter. The 5.4 percent rate during 
the first half of 1987 compares with a 1.1 percent increase in 1986 and advances of 
about 4 percent in each of the preceding 4 years. The sharp turnaround in energy 
prices--up at an annual rate of 16.7 percent in the first half of 1987 after declining 
19.7 percent in 1986--was the primary factor in the larger increase in the overall index in 
the first half. The CPI excluding energy also rose at a mre rapid pace in the first 6 months 
of 1987. Prices for nonfood-nonenergy commodities picked up quite rapidly with the largest 
advances being for clothing and used cars. The indexes for food and shelter each advanced at 
@ somewhat faster rate during the- first half of 1987 than in the preceding year. Charges for 
other services, however, slowed down in the first half of the year. The annual rates for 
these groups during the last several years and the first half of 1987 are shown below. 


The index for other goods and services rose 0.6 percent in June, the 
same as in May, and has increased at an 8.0 percent annual rate so far this 
year. Prices for tobacco and smoking products increased 0.5 percent in June 
and at an 8.6 percent annual rate in 1987. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W) 


On @ seasonally adjusted basis, the CPI for Urban Wage Earners and 
Clerical Workers rose 0.4 percent in June. 


# # # 








Week of August 3, 1987 


REAL EARNINGS IN JUNE 1987 


WASHINGTON -- Real average weekly earnings decreased 0.4 percent from 
May to June after seasonal adjustment, according to preliminary data 
released by the Bureau of Labor Statistics of the U.S. Department of 
Labor. This decrease stemmed from a 0.3 percent decrease in average 
weekly hours and a 0.4 percent increase in the Consumer Price Index 
for Urban Wage Earners and Clerical Workers (CPI-W), which were 
partially offset by a 0.2 percent increase in average hourly earnings. 


Data on average weekly earnings are collected from the payroll 
reports of private nonfarm establishments. Earnings of both full-time 
and part-time workers holding production or nonsupervisory jobs are 
included. Real average weekly earnings are calculated by adjusting 
earnings in current dollars for changes in the CPI-W. 


Average weekly earnings increased by 2.7 percent between June of 1986 
and 1987 as a result of a 2.4 percent increase in average hourly earnings 
and a 0.3 percent increase in average weekly hours. After adjustment for 
a 3.7 percent increase in the CPI-W over the same period, real average 
weekly earnings decreased 0.9 percent. Before adjustment for seasonal 
change and deflation by the CPI-W, average weekly earnings were $312.55 
in June 1987, compared with $304.33 a year earlier. 


THE HOURLY EARNINGS INDEX 


The Hourly Earnings Index (HEI) in dollars of constant purchasing 
power decreased 0.1 percent between May and June. Compared with a year 
earlier, the HEI decreased by 1.3 percent. The HEL 
excludes the effects of two types of changes unrelated to underlying wage 
rate movements--f luctuations in overtime in manufacturing and 
interindustry employment shifts. 





Week of August 3, 1987 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Office of Veterans’ Reemployment Rights provides reemployment 
assistance to veterans, reservists and members of the National Guard. 
During fiscal year 1985, the office advised approximately 202,000 
individuals of their reemployment rights at time of separation from 
active duty, responded to approximately 30,000 inquires, and opened 
and processed about 1,850 reemployment rights cases, according to 
the U.S. Labor Department. 


fa? 


The Labor Department's Mine Safety and Health Administration (MSHA) 
helps to reduce deaths, injuries and illnesses in the nation's mines 
with a variety of activities and programs. The agency works cooperatively 
with industry, labor, other federal and state agencies and others toward 
improving safety and health conditions for al] miners. 


fa? 


The Labor Department's Mine Safety and Health Administration (MSHA) 
was created in 1978 when a 1977 act transferred the Federal mine-safety 
program from the Department of the Interior to the Department of Labor. 
MSHA is headed by an assistant secretary of labor, who administers a 
broad regulatory program to reduce injuries and illnesses in mining. 


#4? 
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